Indicative Syllabus of Human Resource/Personnel

(For objective type papers)
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Personnel Management

Industrial Welfare and Benefit Administration
General Management

Labour Legislation

Social Research and Statistics

Industrial Sociology

General and Industrial Economics

Perspectives on Human Behaviour i’
Political Science '

Performance Management

Training and Development

Organizational Behaviour

Management Information System
Organizational Development

Quantitative Methods

Management of Occupational Health and Safety
Labour Economics

Trade Unions

Industrial Relations

Production Management

Financial Management

Marketing Management

Industrial Jurisprudence

Managerial Economics

Reward Management : Theory and Practice
Collective Bargaining

Business Environment

Labour Administration

Employee Counseling

Personnel Management and Industrial Relations Seminar
Corporate Planning

Management of Conflict

Global Human Resource Management

Business Strategy of Strategic Human Resource Management
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