
F.1/77(19)/2022-R.IV/SPC-I 
UNION PUBLIC SERVICE COMMISSION 

SPC-I SECTION 

IMPORTANT INSTRUCTIONS TO THE CANDIDATES 
 

       Candidates, who desire to represent against his/her Provisionality/Rejection in 

accordance with criteria and modalities adopted for shortlisting the post, may submit the 

same with substantive ground (s)/ reason(s) with attachments of documentary proof/s to 

(upsc.spc1@nic.in) immediately (latest by 07.02.2024), failing which, their candidature will 

be cancelled. Thereafter, no further correspondence will be entertained. All the 

representations/documents would be examined and if in any case, the ground/reason 

indicated therein is found to be correct as per criteria and adopted modalities, such 

applications would be shortlisted and revised and updated scrutiny details would be uploaded 

in this space. No individual replies would be given to any of these e-mails. 

Name of the 

Post 

Recruitment to 42 posts of Labour Enforcement Officer (Central) in Office of the 

Chief Labour Commissioner (Central) in Ministry of Labour & Employment – reg. 

Advertisement 

No. 

17/2022 

Vacancy No. 22091708410 

Essential 

Qualification 

EDUCATIONAL: (i) Degree in any discipline with Commerce or Sociology or Social 

Work or Economics as one of the subject from a recognized University or Institute. 
(ii) Diploma in Law/ Labour Laws/ Labour Relations/ Industrial Relations/ 
Sociology/ Commerce/ Social Work/ Welfare Business Administration/ Personal 

Management or Industrial Relations or Personnel Management or Labour Law from 
a recognized University or Institution. 

 

Modalities 

 

Modalities adopted for scrutiny of the details of Essential Qualification for 
calling the candidates for interview for the instant recruitment case is in 
consonance with the Recruitment Rules and Essential Qualification 

as mentioned in the Advertisement for the post. 
 

(i) Matriculation/Higher Secondary Certificate/Mark sheet showing date of birth.  

(ii) Caste Certificate (for SC/ST/OBC candidates) & EWS Certificate in prescribed 

format. OBC certificate should not be more than three years old.  OBC certificate 
issued prior to 01.04.2020 has not been accepted. EWS certificate valid for 2022-23 
has been considered relevant. 

(iii) Degree/Provisional certificate alongwith marksheet/final marksheet of a 
recognized University with Commerce or Sociology or Social Work or Economics 
from a recognized University or Institute. 

(iv)   Diploma in Law or Social Work or Labour Relations or Labour Welfare or 
Industrial Relations or Personnel Management or Labour Law or Commerce or 
Welfare Business Administration from a recognized University or Institution. 

          The candidate possessing Diploma/PG Diploma/Master’s Degree and studied 
Law/ Labour Welfare/ Industrial Relations/ Personnel Management/ labour Law/ 
Sociology/ Welfare Business Administration/ Commerce as one of the subject has 

been consider relevant Education qualification.(ii) 



         The candidate possessing five year course of B.A. , LL.B/B.Com. LL.B or any 
other dual course and studied Law/Labour Welfare/Industrial Relation/ Personnel 
Management/ Labour Law/ Sociology/ Welfare Business Administration/ Commerce 

as one of the subjects have been consider relevant Education qualification.(ii) 

            The candidate possessing MBA Degree in Human Resource Management has 
also been considered relevant EQ(ii). The candidate possessing LL.B/MBA/LL.M and 

any othe Degree/Diploma in support of EQ (ii) and studied Law/ Labour Welfare/ 
Industrial Relation/ Personnel Management/ Labour Law/ Sociology/ Commerce/ 
Welfare Business Administration as one of the subjects have been consider relevant 

Education qualification.(ii) 

 (v) Certificate of Govt. Servant in case the candidate has claimed age relaxation 
for Govt. Servant. 

(vi) PwBD certificate in prescribed format (for PwBD candidates) 

(vii) An Affidavit regarding difference or spelling in name/father’s name in 
documents/certificates and ORA  

 

 

Roll No. of 

candidates 

shortlisted for 

interview 

 

 

 

 

 

  
3100339 3101482 3101633 3102321 3200104 3200326 3200457 3200749 3200888 3200981 

3201084 3201523 3202330 3202668 3202812 3202980 3203018 3203073 3203119 3203495 

3203610 3203744 3203771 3204067 3204159 3204434 3204513 3204808 3204927 3204956 

3205087 3205216 3205636 3205735 3205745 3205768 3205781 3206023 3206067 3206604 

3206820 3207182 3207281 3207330 3207641 3208610 3208934 3209009 3209210 3209329 

3209373 3209456 3210026 3210170 3210242 3210275 3210339 3210383 
 

Roll No of 

Candidates 

whose 

candidature 

has been 

cancelled/ 

Rejected as 

per code and 

their details 

 

Sr No. Roll No. 
Conditon 

Code 

1 3100095 D 

2 3100194 C 

3 3100199 B+D 

4 3100701 B+D 

5 3101182 C 

6 3101716 C+D 

7 3103115 D 

8 3103873 D 

9 3104763 B+D 

10 3106630 C 

11 3106661 B+C 

12 3200011 C+D 



13 3200341 C 

14 3200398 C 

15 3200461 C 

16 3200536 B+C 

17 3201052 C+B 

18 3201435 C 

19 3201487 C+D 

20 3202228 A+D 

21 3202247 C 

22 3202292 C 

23 3202319 C 

24 3202622 B+C 

25 3202630 B+C 

26 3202677 C 

27 3202904 C 

28 3203468 C 

29 3203568 C 

30 3203705 C 

31 3203936 C+D 

32 3204105 C 

33 3204141 C 

34 3204489 C  

35 3204853 C+D 

36 3204907 C 

37 3204919 A+C 

38 3204989 C 

39 3205194 C 

40 3205532 A+C 

41 3205900 C 

42 3206158 C 

43 3206262 C 

44 3206300 B+C 

45 3206385 B+C 

46 3206414 D+C 

47 3206545 C 

48 3206563 C+D 



49 3206592 B+C 

50 3206606 C 

51 3207010 C 

52 3207033 C 

53 3207057 C 

54 3207084 C 

55 3207266 C 

56 3207303 C 

57 3207312 B+C 

58 3207357 C 

59 3207386 B+C 

60 3207444 D+C 

61 3207527 C 

62 3207574 C 

63 3207579 C 

64 3207596 C 

65 3207703 C 

66 3207740 C 

67 3208161 A+C 

68 3208227 C 

69 3208242 C 

70 3208328 D 

71 3208337 C 

72 3208377 C 

73 3208537 C 

74 3208545 C 

75 3208813 C 

76 3208931 C 

77 3209105 A+C 

78 3210046 C 

79 3210119 C 
 



Roll Nos. of 

candidates  

shortlisted for 

interview 

‘Provisionally’ 

subject to 

furnishing the 

requisite 

documents as 

per Code and 

their details 

 

Sr No. Roll No. Conditon Code 

1 3101106 C+D 

2 3101427 D 

3 3104676 D 

4 3105624 C 

5 3106604 E 

6 3106829 A+B+D+E 

7 3200330 D 

8 3200470 B+C 

9 3200694 B 

10 3200702 A+B+C+D 

11 3200816 C+D 

12 3200818 C+D 

13 3200872 B 

14 3200878 D 

15 3200930 A+B+C 

16 3200970 C 

17 3201367 D 

18 3201881 C 

19 3202313 C+D 

20 3202477 C 

21 3202710 C+D 

22 3202725 D 

23 3202871 C 

24 3202958 A 

25 3203023 D 

26 3203165 B+C 

27 3203194 D+C 

28 3203308 D 

29 3203509 D 

30 3203540 C 

31 3203583 A 

32 3203620 C 

33 3203739 C 

34 3203799 C 

35 3203823 C 



36 3204796 C 

37 3205384 C 

38 3206103 D 

39 3206380 C 

40 3206409 B+C 

41 3206521 C+D 

42 3206748 C 

43 3207094 C 

44 3207257 C 

45 3207533 C 

46 3207615 A 

47 3207642 C 

48 3208088 C 

49 3208332 C 

50 3208981 D 

51 3209066 C 

52 3209159 B+C 

53 3209571 B 

54 3209862 A+C+E 

55 3209909 C 

56 3210007 B+D 

57 3210088 B+C+D 
 
 
 

Condition 
Code 

Condition Details 

A Matriculation/Higher Secondary Certificate/ Mark Sheet/ School 

Leaving Certificate showing Date of Birth. 

B Duly Filled Caste Certificate in Prescribed Format (for 

SC/ST/OBC candidates)/EWS Certificate in prescribed format.  
All Proforma available on UPSC Website. 
OBC Candidate who furnished more than three years old 

certificate should have to furnish either OBC Certificate or Non-
Creamy layer certificate issued on or after 01.04.2020. 
EWS certificate in prescribed format (for EWS candidates) valid 
for 2022-23 has been accepted. 

C Degree/Provisional certificate alongwith marksheets/final 
year/semester marksheets as mentioned in Advt. No. 17/2022, 

vacancy No. 22091708410. 
D  Certificate alongwith all marksheets of Diploma/PG Diploma/   

Master’s Degree/ MBA. The candidate should have to give 



proof that they have studied Law/ Labour Welfare/ Industrial  
Relations/ Personnel Management/ labour Law/ Sociology/ 

Welfare Business Administration/ Commerce/ Human Resource 
management as one of the subjects in Diploma/PG Diploma/ 
Master’s Degree/ MBA/LL.M or any other Degree  claimed in 
respect of EQ(II). 

E Physical Handicapped Certificate in prescribed proforma clearly 
showing the nature of disability as per the Advt. No. 17/2022 

published on 10.09.2022, Vacancy No. 22091708410, 

F Certificate of Govt. Servant/Ex. Serviceman in case the 
candidate has claimed age relaxation for Govt. Servant/Ex. 

Serviceman 

G Affidavit for change in either Name/Father’s Name or spelling 
of Name/Father’s Name in Online Recruitment Application and 

Certificates. 

 

 

 
 

  
Sd/-    

      Under Secretary (SPC-I) 
 


